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ABSTRAK

Penelitian ini bertujuan untuk
mengetahui pengaruh Disiplin  Kerja
Terhadap kinerja pegawai. Untuk
mengetahui pengaruh Reward Terhadap
kinerja pegawai. Untuk mengetahui
pengaruh punishment Terhadap kinerja
pegawai. Serta untuk mengetahui
pengaruh pengaruh Disiplin  Kerja,
Reward dan  Punishment terhadap
kinerja pegawai Untuk mengetahui
variabel apa yang paling berpengaruh
terhadap kinerja pegawai.

Penelitian menggunakan
pendekatan  kuantitatif, menekankan
analisisnya pada data-data numerical
yang diolah dengan metode statistika
dengan membuat kuisioner pada
responden. Data yang digunakan ada
dua jenis yaitu data primer dan data
sekunder. Alat dalam penelitian ini
adalah  metode  pustaka, metode
kuisioner yang kemudian diolah. Jumlah
sampel dalam penelitian merupakan
responden sebanyak 49 responden.

Berdasarkan hasil penelitian,
Terdapat pengaruh  Disiplin  Kerja
Terhadap kinerja pegawai. Terdapat
pengaruh  Reward Terhadap kinerja
pegawai. Terdapat pengaruh punishment
Terhadap kinerja pegawai. Terdapat
pengaruh  secara  simultan  antara
pengaruh Disiplin Kerja, Reward dan
Punishment terhadap kinerja Pegawai.
Disiplin Kerja merupakan variabel yang
paling berpengaruh terhadap kinerja
Pegawai.

Kata Kunci: Disiplin Kerja, Reward,
Punishment, Kinerja Pegawai

ABSTRACT

This study aims to determine the
effect of Work Discipline on employee
performance. To determine the effect of
Reward on employee performance. To
determine the effect of punishment on
employee  performance.  And  to
determine the effect of Work Discipline,
Reward and Punishment on employee
performance To find out which variables
have the most influence on employee
performance.

The study uses a quantitative
approach, emphasizing its analysis on
numerical  data  processed  using
methods by  creating
questionnaires for respondents. There

statistical

are two types of data used, namely
primary data and secondary data. The
tools in this study are library methods,
questionnaire methods which are then
processed. The number of samples in the
study was 49 respondents.

Based on the results of the
study, there is an effect of Work
Discipline on employee performance.
There is an effect of Reward on
employee performance. There is no
effect of punishment on employee
performance. There is a simultaneous
influence between the influence of Work
Discipline, Reward and Punishment on
employee performance. Work Discipline
is the variable that has the most
influence on employee performance.

Keywords: Work Discipline, Reward,
Punishment, Employee Performance
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